
What Are They & How 
Can They Help With 

Substance Abuse?

Are you doing OK? Did you say yes? Did you really mean it 
though? With so much drama in the world today, it’s more 
important than ever to be honest with yourself about your 
mental health. Being in and out of stay-at-home orders has 
probably caused a disruption in your work, a toll on your 
mental health, and maybe even escalated substance abuse. 
If you’re struggling with addiction, you have to know that 
it won’t end well. You need to get help before it’s too late. If 
you’ve somehow managed to hold onto your job through this, 
you might be able to find the substance abuse help you need 
through an Employee Assistance Program (EAP).

EAPs



WHAT IS AN EAP?

An EAP — or Employee Assistance Program — is a voluntary program 
that provides working individuals with resources, referrals, short-
term counseling, free confidential counseling, and much more 
related to health. If you think that substance abuse and mental 
health issues aren’t considered “work” issues — you’re wrong! 
Addiction and mental health disorders will destroy your whole life 
if you let them — including your career. EAPs address a wide range 
of complex issues that might occur in an employee’s life, such as 
a death in the family, a traumatic incident, or substance abuse. 
Companies have EAPs so their employees will stay healthy and 
productive. If you’re ready to get help and don’t know where to start, 
contact your work’s EAP representative or ask HR to provide you with 
EAP contact information.

HOW DOES AN EAP WORK?

An Employee Assistance Program will give free 
consultations and sessions up to a certain extent. For 

medical issues, the program will provide referrals to 
the specific treatment needed. If you are struggling 

with substance abuse, they can refer you to addiction 
treatment programs, including substance abuse 

counseling, detox, residential addiction treatment, or IOP 
(intensive outpatient) programs. Each of these entail a 

different amount of time commitment, but you shouldn’t 
choose a resource simply because you will miss less work. 

To overcome addiction you need a combination of the 
right help and the time to heal. EAPs will work with your 

HR representative and even help communicate your 
needs to them if you feel uneasy approaching them.



HOW TO USE AN EAP FOR ADDICTION TREATMENT

If you are struggling with addiction and want to use an EAP to help you get back 
to thriving at work, you can ask your HR if your company is contracted with an 
EAP program. Depending on your work’s contract with the EAP, you are allowed a 
certain number of free consultations with a counselor. After that, you would have 
to pay with insurance or out-of-pocket. If you don’t feel comfortable telling your 
HR that you want to contact your EAP because you’re struggling with substance 
abuse, you can simply ask for them to give you contact information without 
giving them the specific reason behind your request. Legally, they can’t demand 
that you tell them. Once you connect with your EAP, they can handle future 
communication between you, your work, and addiction treatment programs. 

CAN I GET FIRED FOR GOING TO                               
RESIDENTIAL ADDICTION TREATMENT?

The short answer is NO. Under the Family and Medical Leave Act (FMLA), a 
company cannot fire you because you take time off to get help for substance 
abuse. Addiction is a disease, and just like any disease, it needs to be treated 

professionally. You wouldn’t fire a person with cancer for taking time off of 
work to get chemo, and you can’t be fired for getting addiction treatment. 

Take advantage of this, and have your EAP refer you to a residential addiction 
treatment center, so you can take the time you need to get right.

If you are showing up to work drunk or high, that’s a different story. 
FMLA only covers your job if you ask for time off to get help BEFORE they 

require you to do it. That’s why you shouldn’t wait to ask your EAP for help 
overcoming your addiction. If you’re not sure whether your company is 

contracted with an EAP, you can give us a call! We’ll help contact your HR and 
figure out the best way for you to get the addiction treatment you deserve.



CAN I STILL GET PAID IF I TAKE TIME OFF WORK 
TO GET ADDICTION TREATMENT?

Short Answer: It depends. FMLA allows up to 12 weeks off of 
work for serious medical conditions (including substance 
abuse), but it’s technically unpaid. If you haven’t already used 
your sick and paid time off, you can absolutely use those days to 
continue to get paid while in residential addiction treatment. 
Another option is to apply for state Disability Insurance 
Benefits, which would provide you with a portion of your pay 
while you’re in addiction treatment. Qualifying for disability 
insurance can be difficult, though, and the paperwork is 
a pain. Still, you have to think about the big picture. If you 
DON’T get help, your substance abuse will only get worse — 
and could prove to be fatal. Ask your EAP representative for 

advice on your options, or give us (the experts!) a call.



BENEFITS OF USING AN EAP

Besides getting referrals to substance 
abuse treatment programs, how else 
can an EAP program help you?

• An EAP will communicate with 
your HR, so you don’t have to.

• Depending on your EAP program, 
your direct family members 
may be able to benefit from the 
resources too. 

• EAPs can provide you with 
immediate assistance 24/ 7.

• Going to an EAP first and 
discussing your issues with 
substance abuse can protect you 
from losing your job.

• EAPs can provide you with many 
other resources, including career, 
financial, medical advice and 
more.

• If your substance abuse issues 
have caused you legal problems, 
your EAP can suggest legal advice 
and resources.

If you are struggling with substance 
abuse, don’t continue to suffer 

secretly. This is your life and your 
EAP can help you get on the right 

path. Don’t have an EAP at your 
work? Give us a call today and we’ll 

help speak with your HR or give you 
advice on how to approach your HR 
about taking a leave of absence for 

residential addiction treatment. All it 
takes is one call to change your life. 

CALL US AT: 424.339.0965
transformationscare.com


